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PrismaLife AG Receives Award for Outstanding Family-Friendly Company 

 
 The workplace at Prismalife has been described as “very good” by Great Place to 

Work 
 89 percent of the employees reported their job environment is “overall very good” 

versus 72 percent in the Liechtenstein survey average 
 “Dedicated and highly qualified employees are a prerequisite for the high level of 

services offered by Prismalife,” said Mr. Holger Beitz, the Chief Executive Officer of 
Prismalife 

 
Ruggell, December 3rd, 2019- A survey conducted by Great Place to Work, an internationally 
renowned data analytics company, yielded impressive results for the Liechtenstein insurer in 
the categories pertaining to work-life balance. After the publication of these statistics, a high-
ranking elected government official, Mauro Pedrazzini, took note of the extraordinary high 
score received by Prismalife. 
 
89 percent of the 47 PrismaLife employees that were surveyed agreed with the statement 
"Overall, I can say that this is a very good place to work". The Liechtenstein survey average was 
72 percent for all other companies. The statement "I can discuss relevant concerns with my 
manager" received particularly high approval with 98 percent. Other companies scored an 
average of 81 percent for this metric. The insurer also scored remarkably high in the area of 
gender equality. 91 percent of Prismalife employees agreed with the statement "Employees 
are treated fairly regardless of their gender". This was 12 points higher than the average of 
79%. The approval ratings were also quite positive regarding family status. 86 percent of 
PrismaLife employees with children and 89 percent of employees without children rated their 
job situation close to "very good".  
 
Mr. Holger Beitz, CEO of Prismalife in Liechtenstein proclaimed, "Committed and highly 
qualified employees are the prerequisite for PrismaLife's high level of service.  An appreciative 
management culture is therefore an essential part of our corporate responsibility.” He also 
said, “I am very pleased about the award because it confirms and further consolidates the path 
we have taken together with our employees. Everyone is pulling in the same direction here." 
 
The great results were also highlighted by Mr. Michael Hermann, who is the co-owner and 
senior consultant for Great Place to Work. “We congratulate Prismalife on the positive 
feedback they have received”. He added, “The question `Overall, I can say that this is a very 
good place to work´ answered 89 percent of employees. This would place PrismaLife among 
the best employers in Switzerland and Liechtenstein.” 
 
 
PrismaLife is committed to employee engagement in many ways 
 



"Together, conscious and with spirit" are the fundamental values that drive PrismaLife.The 
leading Liechtenstein insurer agreed upon the importance of these values in 2018 after an 
intensive development process with its employees. As a responsible pension plan specialist, 
PrismaLife at that time reinforced its commitments to its employees in a variety of ways. These 
include financial support for further education as well as ease of re-entry into working life after 
maternity leave. Flexible working models and broad-based health management were also 
augmented. 
 
62 companies with a total of approximately 1,970 employees participated in the "Great Place 
to Work" survey initiated by the state of Liechtenstein. Topics of the survey included the 
balance between professional and working life, equal rights in the workplace, as well as 
management culture and team cohesion. 
 
Photographic material at: www.prismalife.com/de/presse/ (Copyright: PrismaLife AG) 
 
 
About PrismaLife 
PrismaLife  is the leading Liechtenstein life insurance company based in Ruggell. As a specialist in net policies, the 
company emphasizes a clear separation of products and commissions. Prismalife manages customer deposits of 
around 1.1 billion euros. The investments under management are oriented towards sustainable assets. Numerous 
fund solutions with a long-term focus are also available for PrismaLife customers. Further information can be found 
at: www.prismalife.com 
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